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Board Policy 412: Conflict of Interest
Personnel

Employment Related

Full-time employees of the District may accept other employment so long as such
employment does not interfere with the employee’s performance of duties in the
District and/or does not create a conflict of interest through the acceptance and
performance of such employment. Employees should notify their supervisor to
discuss such conflicts that may arise from other employment.

Employees of the District and their immediate family members will not receive an
advantage or monetary benefit that is not available to similarly-situated members of
the general public based on their employment status or position with the District.
Employees shall not use District time, facilities, equipment, supplies or other
resources to conduct personal business for one’s own personal benefit or profit, for
the personal benefit or profit of others, for solicitation of services, or for political
lobbying or campaigning.

Grant Related

All college employees serving as a Principal Investigator or Co-Principal Investigator
on a federally funded project must follow the Conflict of Interest Policies of that
funder. Typically, a conflict of interest exists when a significant financial interest
could directly and significantly impact the design, conduct, or report of funded
projects.
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